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About the data: Unemployment Insurance Tax 
Reports

• Lists every job covered by unemployment insurance, the wages 
paid, and hours worked per quarter. 

• Quarterly records that cover more than two million individuals. 
• Excluded from UI reports:

• Self-employed
• Federal government workers
• Workers paid solely by commission 
• Employees of small agricultural employers
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Data and analysis Caveats

• Annual earnings are influenced by the number of hours or quarters 
worked during the year. 

• Workers drop in and out of wage records for various reasons. 
• Wages are a subset of income. 
• This analysis will focus on workers who worked all four quarters of 
the year.  
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Summary Stats
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Gap between Mean and Median Wage in Oregon has grown 
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Wages by Earnings Quartile
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Wages by Earnings Quartile
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Share of Wages by Quartile
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Lorenz Curve
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Gini Coefficient
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Summary and Future Work

• While wages have increased faster than inflation, those increases 
have not been evenly distributed amongst all workers. 

• Lowest quartile of earners may be helped by Oregon’s robust 
minimum wage increases. 

• Earners in the 25th – 75th percentiles of workers as losing their 
share of wages as top earners shares grow. 

• Future Work: 
• Incorporate workers who did not work all year (using hourly wages)
• Industry and regional differences. 
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Share your feedback!

Thank you! 
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